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SUBSTITUTE SICK LEAVE FACT SHEET

In accordance with the Healthy Workplace/Healthy Families Act (AB1522) and SB 616, California

law provides for mandatory

https://docs.google.com/forms/d/e/1FAIpQLScVIzHWgh-MMpZxxdf4gAwhKXp967Nxkk1eXy4u8NZGFIS4_A/viewform?usp=sf_link
https://tyler-cajonvalleyunionsdca.okta.com/


AB 1522/SB 616 Frequently Asked Questions (FAQs)

1. Am I a qualified substitute under AB1522/SB 616?

A qualified substitut



https://drive.google.com/open?id=1-6br1yv0wyh75bO_mhqa2xsCK2OZuPNZRcM7HOTx0fM
https://drive.google.com/open?id=1-6br1yv0wyh75bO_mhqa2xsCK2OZuPNZRcM7HOTx0fM
https://tyler-cajonvalleyunionsdca.okta.com/


15. If I get hired in a contract position with the District, what happens to my unused

substitute sick leave?

Unused substitute sick leave will automatically be transferred to your contract illness leave

accrual.

16. Do I have the right to cash out my unused sick days?

No, paid sick leave is not paid out when a substitute terminates their employment.


